
Cross Party Group on Cancer 

Minutes – Tuesday 4 December, 12.30-13.30, Media Briefing Room, Senedd 

Health Education and Improvement Wales 

Chair: Julie Morgan AM 

Attendee list: 

 Julie Morgan AM, Mike Hedges AM, Caroline Jones AM, David Rees AM 

 Andy Glyde, Cancer Research UK (secretariat) 

 Stephen Griffiths, HEIW; Pushpinder Mangat, HEIW (speakers) 

Wayne Griffiths; Martin Fidler Jones, Tenovus; Nick Phillips, Bowel Cancer Wales; Greg 
Pycroft, Macmillan Cymru; Andrew Owen, Tenovus; Jayne Caparros, HCRW; Sian Whelan, 
ABMU; Mandy Edwards, ABUHB; Andrew Seggie, Prostate Cancer UK; Leceia Gordon-
Mackenzie, Prostate Cancer UK; Barbara Burbidge; Barbara James; Deborah Haworth, Cancer 
Research UK 

Agenda: 

1. Welcome and introductions – Julie Morgan AM 

2. Health Education and Improvement Wales – Stephen Griffiths and Pushpinder Mangat 

Stephen and Pushpinder gave a presentation on the latest developments of Health Education and 
Improvement Wales (HEIW) in their roles as Nursing Director and Medical Director respectively. 
Following the Evans Review 2015 and the Williams Review 2016, HEIW was established in October 
2018 to bring together existing health workforce bodies in Wales to provide strategic and 
sustainable workforce planning. 

They highlighted the challenges facing the NHS workforce in Wales, including implementing A 
Healthier Wales and ongoing Health Boards IMTPs; as well as dealing with current pressures, 
including cancer.  

Areas of focus for HEIW with regard the medical workforce include primary care, attracting more 
staff to secondary care,  international recruitment, and developing other roles to support existing 
staff. For the non-medical workforce, there have been improvements in training places for nurses, 
radiographers, and sonographers. Work is also underway on developing advanced practice and skill 
mixes. 

3. Discussion 

*Julie Morgan AM left the meeting. Caroline Jones AM chaired the remainder of the meeting. 

Questions were asked on the following topics: 

 Recruitment and retention of NHS staff, including flexible working for those soon to retire 
 How to retain trainees in Wales once they have completed their training 
 How to prevent burn out in the NHS workforce 
 Whether Wales will have a similar workforce target as introduced by Health Education 

England recently 
 How best to encourage people to relocate to Wales, including to North and West Wales 



In response, Stephen and Pushpinder explained that Wales is an attractive place for NHS staff to live, 
train and work. There was more that could be done on flexible working to make it consistent across 
the board. Furthermore, workforce data can be patchy and there needs to be better tracking of 
some professions. 

With regard to recruiting and retaining staff, there needs to be clearer career progression pathways 
and training so that staff are aware of what they can achieve within their role. Finally, working 
conditions need to be addressed as it is known that for some, such as newly qualified nurses, the 
stressful environment is driving them out of the NHS. 

Meeting closed at 13.30. 


